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Companies with gender—diverse boards rated higher more often
ISS-oekom scores distribution of S&P 500 companies by board gender diversity

M 3 or more women on board ™ 2 or fewer women on board
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Long-term gender diversity correlates with higher ESG Scores
Percentage of S&P 500 Companies with General ISS-oekom ESG Score* above their Sector's Median Score

M Diverse M Non-Diverse
56%
50% 48%
33% 32%
25%
3 or More Women in Past 5 Years 3 or More Women in Past 3 Years 3 or More Women in Past Year

* the score does not include board gender diversity as a contributing factor
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